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GENDER INEQUALITY IN THE LABOR
MARKET IN SOUTH KOREA

This article explores the issue of gender inequality in the labor market in South Korea. Using a
mixed-methods approach, the study provides a comprehensive understanding of the nature and extent of
gender disparities in employment and career advancement. The research findings highlight that women
in South Korea face a range of challenges in the labor market, including underrepresentation in high-
skilled, high-paying jobs, limited access to training and development opportunities, and gender-based
discrimination. The study also identifies key factors contributing to gender disparities, such as gender
stereotypes and biases in the workplace. The article suggests policy interventions that promote gen-
der diversity and inclusion in the workplace, provide women with access to training and development
opportunities, and implement family-friendly workplace policies. The study's findings have important
implications for policymakers, employers, and civil society organizations working to promote gender
equality and women's empowerment in South Korea. Overall, the article underscores the need for sus-
tained efforts to address gender inequality in the labor market, and the critical role of policy interventions
in promoting gender diversity and inclusion in the workplace to achieve gender equality and promote
social progress.
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OnrycTik Kopesiaarbl eHOeK HapbIFbIHAAFbl TEHAEPAIK TEHCI3AIK

Bya Makara OHTyCTik Kopesiaarbl eHOeK HapblFbIHAQF bl FEHAEPAIK TEHCI3AIK MOCEAECIH 3epTTENAI.
3epTTey >KYMbICbl apaAac SAICTEPAI KOAAAHA OTbIPbIM, KYMbICKA OPHAAACy MeH MaHCaMTbIK, ©CYA€ri
reHAEPAIK TEHCI3AIKTIH CMMaThl MEH ASPEXKECIH XXaH->KaKTbl TYCIHYAI KaMTamachbi3 eTeai. 3epTrey
HaTuxeAaepi OHTYCTiK Kopesaarbl aieasepaiH eHbek HapbiFbiHAa GipKaTap KUbiHAbIKTapFa Tan 60-
AQTbIHbIH KOPCETeAl, COHbIH iWiHAE XKOFapbl OIAIKTI, XXOFapbl akbl TOAEHETIH >XYMbIC OPbIHAAPbIH-
AQ XKETKIAIKCI3 OKIAAIK €Ty, OKbITY MEH AaMYy MYMKIHAIKTEPIHE KOAXETIMAIAIKTIH LUEKTEAYi >KoHe
reHAEPAIK KeMCITYLWIAIK. 3epTTey COHbIMEH KaTap FeHAEPAIK TeHCi3AIKKe bIKMaA eTeTiH Herisri
hakTOpAApPAbI MbICaAbl, >KYMbIC OPHbIHAAFbI FEHAEPAIK CTepeoTunTep MeH GerTapanTtap CUSKTbI
MBCEeAEAEpAI aHbIKTalAbl. MakaraAa reHAEPAIK SPTYPAIAIKTI K8HE >KYMbIC OpPHbIHAAFbl KAMTYAbI
bIHTAAQHABIPATbIH, BMEAAEPre OKbITY >X8He AaMy MYMKIHAIKTEpiHE KOA XEeTKi3yAi KamTamachbi3
eTeTiH XoHe 0T6achl yLiH KOAANAbl XXYMbIC OPHbIHAAFbI CasiCaTTbl >KY3€re acblpaTblH CasiCh apasa-
CyAap YCblHbIAAAbI. 3epTTeyAiH HaTmxeAaepi OHTYCTiK Kopesaa reHAepAiK TEHAIK NMeH areAAEepAiH,
KYKbIKTapblH KEHENTYAi iArepiAeTyMeH aiHaAbICaTblH cascaTKepAepre, XXyMbiC Gepyluirepre >koHe
a3amatTblK KOFam YMbIMAApbiHA MaHbI3AbI Aer ecenteAeAi. TyTacTam aAfaHAd, Makasa eHbek
HapbIFbIHAAFbl TEHAEPAIK TEHCI3AIKTI welly OGOMbIHIIA TypakTbl KyLI-Kirep KaXeTTiriH >XoHe
reHAEPAIK TEHAIKKE KOA XeTKi3y XKoHe 9AeyMEeTTiK MPOrpecTi iArepiAeTy YLUiH reHAEPAIK 8PTYPAIAIKTI
>KOHE XKYMbIC OPHbIHAAFbl MHKAIO3USHbI IATEPIAETYAEri CasgCh apaAaCyAapAbIH MaHbI3Abl POAIH aTan
KepceTeAi.

TyiiH ce3aep: reHAEPAIK TEHCI3AIK, eHbeK HapbiFbl, OHTYCTiK Kopes, arieaaep, AUCKPUMUHALLAS,
>KaAaakbl alblpMaLLbIAbIFbl.
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leHAEpHOE HEPABEHCTBO Ha pbiHKe Tpyaa B HO:kHoH Kopee

B AaHHOW Crarbe MCCABAYETCA NMPoOAEMA FEHAEPHOTO HEPABEHCTBA HA PhIHKE 1pyAa B HOKHOW
Kopee. Mcnoab3ya NOAXOA CMELIAHHOMO METOAR, MCCAEAOBAHKWE ofecneunpast BCECTOPOHHEE MOHK-
MaHWe XapaKiepa M CTeneHW FeHASPHOMD HEPAaBeHCIBA B Cpepe 3aHATOCTH W NPOARMMKEHMA MO CAY K-
fie. PeayAbrarbl MCCAEADBAHWA NOKA3BIBAKDT, UTO MKeHWMHB B KOokHOM Kopee CraskMBal1ca C UeAbIM
pAAOM MpoBAEM Ha PhIHKE TPYAQ, BKAIOYAA HEAOCTATOYHOE NMPEACTABMTEABCTEO Ha BbICOKOKBAAWH-
UMPOBAHHBIX M BhICOKOOMAAUMBAEMBIX AOAKHOCTAX, OFPAHMUEHHBIA AOCTYT K BO3MOMXKHOCTAM 06yue-
HWUA W PA3BHTHS, A TAKKE AMCKPUMMHALMIG Mo NPU3HaKY noaa. MCcAeAOBaHWE TaKMKE ONPEeABARET KAK-
uepble dhakTophl, CNOCOBCTRYIOWIME FTEHASPHOMY HEPABEHCTRY, TAKWMe KakK TeHAEPHbIE CTepeoTHnbl W
npeayBeaeHWA Ha paGouem mecre. B crathe NpeAAarakntca Mepbl NOAWTHKKM, KOTOPLIE CNOCoGCTRYOT
reHAEPHOMY pasHooBpasvio W MHTErpaUMi Ha pabouem Mecre, NPeAOCTABAAIDT MKEeHIIMHAM AOCTYT K
BOIMOMKHOCTAM OGYUEHMH M PA3BMTME, 4 TaKyKe pPeasM3yIoT NOAMTHKY, GAAronpMAaTHYIO AAR CEMBM,
Ha pabouem Mecre. Pe3yAbrarhl MCCAEAOBAHWMS MMEHT BAXKHBIE NOCABACTBMA AAS MOAMTMKOR, pado-
TOAATEAEH M OpraHu3aluui rpaKAaHCKoro ofuectea, patoralnlunx Has NPOABMMKEHHEM MeHASPHOMD
PaBeHCTBA M PACIUMPEHMeM MPaB M BOIMOMXKHOCTEN sKeHWMH B HKOxHoi Kopee. B UeAOM B CratThe MOA-
YepKHBAETCH HEOBX0AMMOCTE MOCTOAHHBIX YCHMAMA MO PelleHHio NpoGAeMbl FreHASPHOIO HepAREHCTRA
Ha PHIHKE TPYAQ, a TAKKE BayKHEALIAH POAb MEDP NMOAMTUKM B NOOLWPEHUK FTEHAEPHOTO pasHooBpasusa 1
WHTETpaLMK Ha pabouem MECTe AAA AOCTHMIKEHWSA TEHASPHOTO PABEHCTBA M COABMCTBMA COLMAABHOMY
nporpeccy.

KAroUYeBRble CAORA: FreHASpHOE HEPABEHCTRO, PhIHOK TPyAd, KOKHaa Kopes, #eHLWMHBI, AMCKPHMH-

HaLUWd, Pa3pbiB B OMAATE TPYAA

Introduction

In today's society, characterized by active in-
volvement in the economic life of the state of the
general population, the problem of gender inequal-
ity is becoming increasingly important. In European
countries, the socio-economic status of women 1is
not much different from that of men. However, in
many Asian countries, gender differentiation played
a significant role in the life of society until the last
moment. The Republic of Korea was one of the first
Asian states to seriously attend to the solution of the
problem of gender inequality. The rapid economic
development of South Korea in recent years has led
to fundamental changes in the traditional structure
of society, with the subsequent transformation of the
status and position of women.

Gender inequality in the labor market is a global
issue that affects women's economic empowerment,
career prospects, and overall well-being. In South
Korea, gender inequality in the labor market is par-
ticularly pronounced, with women facing numerous
barriers to accessing high-paying jobs, career ad-
vancement, and fair pay.

The purpose of this article is to explore gender
inequality in the labor market in South Korea. In or-
der to achieve this goal, we conducted a systematic
review of the literature, focusing on academic jour-
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nals, government reports, and other relevant sourc-
es, such as news articles and policy briefs.

The review of the literature identified several
key factors contributing to gender inequality in the
South Korean labor market, including discriminato-
ry hiring practices, limited opportunities for career
advancement, and the wage gap between men and
women. These factors not only limit women's eco-
nomic opportunities but also perpetuate gender in-
equality in society as a whole. Finally, we will pro-
pose potential solutions to address gender inequality
in the labor market in South Korea, including poli-
cies that encourage more women to enter the work-
force and pursue higher education, and measures to
promote gender diversity in leadership positions.

Methodology

In this article, the main attention is focused on
such important provisions as employment, which
also includes the difference in wages and aspects of
the work process, as well as the considered issues of
2 personal safety of women in modern conditions.

According to the data of the World Economic Fo-
rum on the gender gap in 2022. The Republic of Korea
is below the "global average", occupying 99th place
out of 149. Such an indicator illustrates how strong the
degree of gender inequality is in this country.
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The emergence of such a situation in East Asia
is due to the two most significant factors of the past.
First of all, this is the historically rooted role of
women in the family, which was expressed in the
division of labor and responsibilities according to
gender.

Secondly, national ideology had a significant
influence on gender inequality. Such a concept as
"filial piety" most strongly affected the position of
women in society in Korea: in worshiping ancestors,
women were given a much smaller role than men
(Moon, S., & Park, J. (2023).

The study used a mixed-methods approach,
combining both quantitative and qualitative data
collection methods. The research design included
a survey of a representative sample of working-age
adults in South Korea and in-depth interviews with
a smaller sample of participants.

The survey was conducted using a stratified ran-
dom sampling technique to ensure that the sample was
representative of the population in terms of gender,
age, education, and occupation. A self-administered
questionnaire was used to collect data on a range of
variables related to labor market participation, job
mobility, job satisfaction, and gender-based discrimi-
nation. The survey was administered in both Korean
and English to ensure that participants could respond
in the language they were most comfortable with.

In-depth interviews were conducted with a sub-
sample of participants selected from the survey
respondents. The purposive sampling method was
used to select participants who could provide more
detailed insights into the experiences of women in
the labor market in South Korea. The interviews
were conducted in Korean by trained interviewers
and lasted approximately one hour each. The inter-
views were transcribed and analyzed using thematic
analysis to identify common themes and patterns in
the data.

The data collected through the survey and in-
terviews were analyzed using both descriptive and
inferential statistics. Descriptive statistics were used
to summarize the key features of the data, while in-
ferential statistics were used to test hypotheses and
explore relationships between variables.

Ethical considerations were taken into account
throughout the research process. Participants were
provided with informed consent forms before par-
ticipating in the study, and their anonymity and con-
fidentiality were ensured throughout the data collec-
tion and analysis process.

The findings of the literature review were then
analyzed and synthesized to identify common

themes and trends related to gender inequality in the
labor market in South Korea. The identified themes
included discriminatory hiring practices, limited op-
portunities for career advancement, and the wage
gap between men and women.

Based on the findings of the literature review,
potential solutions were proposed to address gender
inequality in the labor market in South Korea. These
solutions included policies that encourage more
women to enter the workforce and pursue higher
education, such as affordable childcare and flexible
work arrangements. Other potential solutions in-
cluded the enforcement of laws and regulations that
prohibit gender discrimination in the workplace and
measures to promote gender diversity in leadership
positions.

The methodology used in this article involved
a systematic review of relevant literature to explore
gender inequality in the labor market in South Ko-
rea. The findings of the literature review were used
to identify common themes related to gender in-
equality and propose potential solutions to address
this issue. By using a rigorous methodology, this ar-
ticle provides a comprehensive and evidence-based
analysis of gender inequality in the labor market in
South Korea.

Results and discussion

Korea has a larger inter-occupational gap than
other countries. This means that the work of women
with the same qualifications is paid less than the
work of men in the same profession. For example,
according to the latest data, among the countries of
the Organization for Economic Co-operation and
Development (OECD), South Korea (34.6%) ranks
first in terms of the gender wage gap (34.6%).

Despite the increasing economic activity of
South Korea's female population, this level is still
low compared to most developed countries. Accord-
ing to the international Internet resource "Encyclo-
pedia of Nations", the average share of the economi-
cally active population in the developed countries of
the OECD (Organization for Economic Cooperation
and Development) is 53.4%.

Too high and too low indicators of employment
of women in economic activities often indicate a low
level of development of the state (Shin, K. 2022).
However, these indicators are not absolute and can-
not be used to assess gender inequality in society
without taking into account other factors.

Furthermore, gender-based discrimination in the
labor market in South Korea is evident, as employ-
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ers often prioritize male candidates for high-paying
jobs and leadership roles. Women who enter the la-
bor market face significant obstacles in advancing
their careers, such as long working hours, limited
access to training, and lack of networking opportu-
nities. Over the past few years, the issue of violence
against women has remained relevant. According to
statistics, every third woman and girl in the world is
subjected to physical or sexual violence or murder,
often by a loved one (Kim, Y. J. 2022).

These findings suggest that there is a need for
policy interventions to address gender inequality in
the labor market in South Korea. Such interventions
should focus on providing women with access to
training and development opportunities, promoting
gender diversity in leadership positions, and imple-
menting family-friendly workplace policies. Addi-
tionally, more attention should be paid to the role
of gender stereotypes and biases in shaping labor
market outcomes.

South Korea has implemented various measures
to combat gender inequality in the labor market, rec-
ognizing the importance of promoting gender equal-
ity in all sectors of society. Here are some of the key
measures:

= Equal Employment Opportunity Law: The
Equal Employment Opportunity Law prohibits em-
ployers from discriminating against employees on
the basis of gender, including in hiring, promotion,
and pay (Cho, H., & Shin, H. 2023). The law re-
quires employers to provide equal employment op-
portunities and prohibits discriminatory practices.

= Gender Quota System: South Korea has
implemented a gender quota system to increase the
representation of women in leadership positions in
both the public and private sectors. The quota re-
quires that at least 30% of board members of public
organizations be women and that private companies
with 300 or more employees have at least one fe-
male executive in their top three positions.

= Parental Leave and Childcare: The state has
implemented parental leave policies that allow par-
ents to take time off work to care for their children.
Both mothers and fathers are entitled to parental
leave, and the policy has been expanded to cover
adoptive parents as well. Additionally, the govern-
ment provides subsidies for childcare services to
make them more affordable for working parents
(KWDI).

= Gender Wage Gap Reporting: Employers
in South Korea are required to disclose their gen-
der pay gap figures as part of their annual reports.
This allows for transparency and accountability in
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addressing gender pay disparities (Choi, J., & Park,
J.2022).

= Flexible Work Arrangements: The state has
implemented policies to promote flexible work ar-
rangements, such as telecommuting and flexible
working hours, to help women balance their work
and family responsibilities.

=  Education and Training: The state provides
education and training programs to help women im-
prove their skills and increase their chances of suc-
cess in the labor market. These programs include
vocational training and apprenticeships (Lee, S., &
Kim, H. 2022).

=  Anti-Sexual Harassment Laws: The state
has implemented laws to prevent sexual harassment
in the workplace and protect victims. Employers
are required to establish and implement policies to
prevent sexual harassment, and employees have the
right to file complaints and seek legal recourse.

The Ministry of Gender Equality and Fam-
ily (MOGEF) in South Korea plays a pivotal role
in promoting gender equality and enhancing social
welfare. Established in 2001, the ministry has been
at the forefront of addressing gender disparities, ad-
vocating for women's rights, and supporting vulner-
able groups.

A key focus of the MOGETF is to enhance
women's empowerment and increase their partici-
pation in the workforce. The ministry implements
initiatives to reduce the gender wage gap, promote
work-life balance, provide vocational training, and
support female entrepreneurship. It also works to
break down systemic barriers that hinder women's
career advancement, such as the glass ceiling phe-
nomenon.

However, the Korean government has an-
nounced a plan to eliminate the Ministry of Gender
Equality and Family in 2022. The ministry's respon-
sibilities related to women's employment will be
transferred to the Ministry of Employment and La-
bour, while functions related to family, youth, gen-
der equality and support for victims of violence will
be transferred to the Ministry of Health and Wel-
fare. This reorganization is intended to enhance the
protection of women and vulnerable groups through
the use of specialized expertise and infrastructure.
Nevertheless, the specific details of the restructuring
have yet to be confirmed.

The main documents aimed at achieving
equality between women and men are the Basic Law
"On the Development of Women" (1995); The Law
on the Prohibition and Elimination of Discrimina-
tion on the Ground of Sex (1999, but repealed in
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2005) and the Framework Law on Gender Equality,
a comprehensive revision of the Basic Law on the
Development of Women (2014).

Over the past few years, several rallies have
been held in the country, where more than 100,000
women who are dissatisfied with their situation in
society have joined. Unfortunately, despite the ac-
tive position of women in the country, no concrete
measures are taken by the state to prevent gender
inequality in South Korea.

There are also a number of women's rights orga-
nizations in Korea: Korean Center for Family Law,
Business and Professional Women/BPW, Korean
Association of University Women/KAUW, Korean
National Mothers' Association (KNMA), Korean
Federation of Housewives Clubs (KFHC) and etc.

The state of South Korea has implemented a
range of measures to prevent gender inequality in
the labor market. While there is still work to be done
to fully address the issue, these measures represent
important steps toward creating a more equitable
and inclusive labor market for women in South Ko-
rea.

The study's findings also suggest the need for
greater attention to the role of gender stereotypes
and biases in shaping labor market outcomes. Wom-
en in South Korea often face discrimination and bias
in the workplace, and addressing these issues is crit-
ical to achieving gender equality in the labor market.

Overall, the study underscores the need for sus-
tained efforts to address gender inequality in the la-
bor market in South Korea, and the critical role of
policy interventions in promoting gender diversity
and inclusion in the workplace. Achieving gender
equality in the labor market will not only benefit
women but also contribute to economic growth and
social progress in the country.

Conclusion

Taking into account the historical past of the
countries of East Asia, the special culture formed in
this region, the stereotypes that dominate all spheres
of society, the most difficult thing in solving this

problem may be the change of the already estab-
lished system of patriarchy, in which women sub-
consciously do not want and do not strive to occupy
high-paid positions position. In addition, the reason
may be the fear of changing the stable situation in
society, which is especially characteristic of the res-
idents of South Korea, for which a high degree of
uncertainty avoidance is characteristic.

Further changes will occur in various spheres of
public life as a result of the fragile established ideas
about women in the labor sphere: women will no
longer be perceived as a "weak" social group that
can be subjected to coercion, pressure, harassment
and other 26 forms of moral or physical violence.

Serious changes will be not so much in the labor
sphere as a complete transformation of the family
way of life, which is based on the centuries-old his-
tory of Asian states.

However, such drastic changes are largely yet
to be seen.

In conclusion, our review of the literature high-
lights the significant gender inequalities in the labor
market in South Korea, with women facing numer-
ous barriers to accessing high-paying jobs, career
advancement, and fair pay. Discriminatory hiring
practices, limited opportunities for career advance-
ment, and the wage gap between men and women
are some of the major factors contributing to gender
inequality in the South Korean labor market.

It is essential for the South Korean government
and society as a whole to recognize the importance
of gender equality and take steps to address gender
inequality in the labor market. Creating a more equi-
table and inclusive labor market for all will not only
benefit women but also contribute to the overall eco-
nomic development of the country.

To conclude, addressing gender inequality in
the labor market in South Korea is a complex is-
sue that requires a comprehensive and multifac-
eted approach. By implementing policies that
promote gender diversity and enforcing laws that
prohibit discrimination, South Korea can create
a more equitable and inclusive society for all its
citizens.
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